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Organizational Behaviour
Group entails a set of people engaged in social interaction to achieve a common goal. Usually, groups are formed for various reasons, including an opportunity for interaction, interests, goals, personal characteristics, and influence and power. In an organization, this kind of togetherness among employees helps tremendously in solving work problems, building better coordination, improved communication channels, norms, and behaviours, and assisting in developing future executives (BYU-Idaho Academic Support, 2015). 
Based on Edger Schein's psychological awareness condition for a group, I completely agree that his view is still relevant to a group, whether formal or informal. The general scope of awareness aids the individuals involved in a group to understand themselves better to discover their uniqueness and distinction from others (Schein, 2010). This promotes members' empowerment to make significant changes while building the areas of strength and identifying weaknesses. Further, psychological awareness plays a pivotal role in a group as it assists members in strengthening their personal relationships through managing emotions. Also, consistent alignment of the morals with the actions and becoming a better person by understanding how others perceive your behaviour is attained. 
In our daily living, we relate with others in one way or the other. Most of the time, we find ourselves existing in groups, by default or intentional means, to accomplish various tasks in a bid to achieve our goals. These groups exist in either formal or informal settings, as described by Riggio (2018). Groups and teams affect members' behaviour to chase a particular goal (Schein, 2010). However, some group participants may fail to be aware of their membership despite being part and parcel of the group. For instance, an employee may be performing their duties to their level best in return for a salary that retains their family. Despite the employee not being concerned with the whole operation of the organization but just concentrating on their personal gain, they remain members of the group (organization) where their behaviour is affected by virtue of being members, even without them realizing it. Further, Schein (2010) claims that a group of people can be in the same place at the same time and result in "spontaneous action." For instance, passengers boarded in a vehicle are not necessarily connected so closely to each other since they may be headed to different destinations. However, if the driver misbehaves and tries to over-speed, all the passengers get concerned and raise their voices in one direction, criticizing the driver. That is a spontaneous group action.
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